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Nebraska Workers Should Never Be Forced to Choose  
Between Their Health and Their Next Paycheck
During the largest public health crisis known to us, more than 420,000 
Nebraskans have remained exempt from any legal protections to miss even a 
single day of work when sick.1

Staying home when sick, without a promise of paid leave, is a privilege many 
workers simply cannot afford. We must do better than forcing workers in 
Nebraska to choose between their job, their health and the health of their 
coworkers.

This policy is a matter of racial equity for our community, with 
Black, Indigenous and people of color experiencing disproportionately 
limited access to paid sick time—54 percent of Latinx workers, 38 
percent of Black workers and nearly half of Native workers lack access 
to even a single day of paid leave.3 These same communities have 
seen particularly high fatality rates from COVID-19, with the CDC citing 
limited paid leave as a primary reason for this racial health disparity.4

7 in 10
low-income workers 
lack access to even 

a single paid sick day.2

Paid safe time allows victims brief time away from work to access critical medical care, legal protections or 
secure alternative housing in the aftermath of violence. 

• Economic stability is a primary barrier to leaving an abusive relationship. 99 percent of survivors 
of domestic violence will experience economic abuse from their harm-doer (controlling one’s ability to 
work, how money is spent, limiting access to bank accounts, accumulating debt in the survivor’s name and 
more).5 Without sufficient workplace supports, 50 percent of survivors of sexual assault will experience 
a loss of employment or be forced to quit in the aftermath of abuse.6 Supporting survivors of violence 
means investing in their economic security, which includes access to paid leave.

• A lack of paid safe time is dangerous for survivors and workplaces alike. Offenders feeling a loss 
of control is the greatest risk factor for escalation of domestic violence, and the time directly following a 
survivor’s decision to leave an offender is the highest-risk time for homicide.7 When someone is leaving 
an abusive relationship, often the one place an abuser knows they can find their victim will be at their job 
the next day. Safe leave promotes safety for survivors, as well as their workplaces. 

Safe Leave is Critical for Survivors of  
Domestic Violence, Sexual Assault and Stalking
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Currently, if a worker loses their job because of missed work 
resulting from illness, injury or violence, that turnover is costly  
for an employer. The employer must invest in a rehiring 
process—advertising the position, recruiting applicants, 
reviewing applications and interviewing. When a new 
employee is hired, an employer must invest in training and 
navigate the loss in productivity as the new hire adjusts to the 
learning curve of the position.

Nearly 1 in 4 workers 
report that they have lost 
a job or were threatened 
with job loss for taking 
time off due to personal 
or family illness.8

Estimates show that companies pay at least one-fifth of an employee’s 
salary to replace them.10 These costs to an employer far exceed a few 
days’ wages and could be avoided by offering paid sick and safe leave. 
In a state where employers frequently cite workforce shortages as a 
primary challenge to their business, the current lack of paid sick and 
safe leave is unsustainable for employers and workers alike. 

Access to paid sick 
days can reduce the 
probability of job 
separation by 
25 percent.9

Paid Sick and Safe Time is a Workforce Investment
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